CHAPTEB XIV
THE TRANSFER OF TRAINING

THE problem of the transfer of training has three or four
different aspects requiring separate consideration. There
is first the entanglement with faculty psychology, accord-
ing to which, if the memory or the reason or the imagina-
tion are exercised they are strengthened, and therefore of
course can act with greater efficiency in any situation,
Closely connected with this is the argument invented by
teachers of subjects which have lost with changing con-
ditions of life their once obvious utilitarian value, claiming
for them a " disciplinary " effect, improving faculties in the
mind. Then there are the views of the laboratory experi-
menter whose researches show hardly any transfer of
training acquired in one field to any other field: of experi-
menters in schools, who find more transfer though still not
much: of teachers and employers, who think they observe
a great deal of transfer. And, lastly, there is the paradox
that a widely accepted definition of intelligence calls it the
power of meeting new situations, of recognizing in novel
situations sufficiently familiar points to enable reactions
learned elsewhere to be transferred to the new situation.

Faculty psychology, under whose wings those who
believe in free transfer of training feel most at home, is
almost entirely rejected to-day by competent psychologists,
and for two main reasons. In the first place, it separated
the mind into watertight compartments labelled "the
reason," "the imagination," "memory," "observation,"
and so on, in a way which seems at variance with the

184